
Variantă copertă 1: Inserați o 
imagine pentru copertă și alegeți 
aliniamentul textului pe pagină ( 28pt)  
Locul, data, luna, anul (16pt) 

Energy 

Management  

 

 

March 2017 

ISO 50001 certification 



|  

We are the leading industrial company in 
Romania 

One of the largest private 

employers 

c.15,000 direct employees and 

more than 45,000 indirect jobs1  

#1 energy supplier 

Accounts for ~40% of oil, gas 

and fuel supply, and can cover 

up to 10% of power generation 

in Romania 

Substantial investor 

Over EUR 1bn Capex spent  

per year since privatization 

Largest contributor to  

state budget 

EUR 2.2 bn2  

€ 

All data refers to 2016 

 
1 Source: internal data and analysis; 2  Includes: profit tax, royalties, employer social contributions, excises incl. custom duties, VAT, employee related taxes, 

other direct and indirect taxes paid to Romanian State 
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Operating in the integrated oil and gas sector 

Romania 

 3.60 mn toe/yr crude oil and 
NGL 

 5.25 bcm/yr gas 

 582 mn boe proven reserves  
(~10 yrs of current production) 
 

Kazakhstan 

 0.36 mn toe/yr crude oil and 
NGL 

 0.05 bcm/yr gas 

 24 mn boe proven reserves 

 Petrobrazi refinery, 4.5 mn t/yr 
capacity 

 783 filling stations, operated via 2 
brands: Petrom (479, Romania, 
Moldova) and OMV (304, Romania, 
Bulgaria, Serbia) 

 2.6 mn t retail sales 

Upstream Downstream Oil 

Downstream Gas 

All data refers to 2016 

 

 Gas sales 4.6 bcm/yr, meeting up to 
~40% of Romania's demand 

 Brazi gas-fired power plant (860 MW) 
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Energy Efficiency Directive – revision 2020+ 

► We salute the renewed commitment to further improve energy efficiency in primary 
and final energy consumption.  (The proposal of a 30% binding target at EU level) 

 

► When drafting the energy and climate plans (provided by the new Governance 
provisions), MSs should however take into account  that national targets should be 
realistic and attainable and not put additional pressure on business competitiveness 

 

► We acknowledge that energy intensive industries have made important progress in 
energy efficiency, investing with priority in low hanging fruit i.e. projects with short 
returns on investment 

 

► To tap into the remaining potential, we recommend that funding should be made 
available for industrial consumers in order to encourage the take-up of new and 
efficient technologies which are currently un-economical 
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OMV Petrom – ISO 50001 certificate 2014 (TUV Karpat) 
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OMV Petrom is firmly committed to improving 

its energy performance across all business 

segments which we operate in  

 

Part of our responsible business model, 

Energy Efficiency is a pillar of our 

Sustainability Strategy 

 

Reducing our energy intensity helps us 

maintain our competitiveness and 

contributes to securing energy supply 

 

We are conducting regular energy analysis 

and continually seeking the best and most 

innovative solutions to improve our 

energy performance and reduce the impact 

of our operations on the environment  

 

► Academy for Energy 

Efficiency, 5 editions 

completed 

 

► Standards, procedures and 

work instruction  

 

► Over 5500 employees 

trained 

 

► Improvements opportunities 
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Energy Management Performance 

EnMS Vision People 
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Continual Improvement through ISO 50001 
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>1000 tep 

<1000 tep ISO 50001 

ISO 50001 

Energy Managers 
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Vision - energy management is simply the way we do things 
in the company 

► There is an organization‐wide commitment to Energy Management and leadership 

support, as senior managers are enthusiastic about it and look for opportunities to 

save energy. 

 

► The efficient use of resources (not just energy) is part of everyone’s job.  

 

► Whenever investment decisions are made the energy implications are taken into 

account, and the lowest life‐cycle cost (including energy cost) option is chosen. 

 

► New ideas for better Energy Management are welcomed from all staff and are 

taken seriously at all levels. 

Source: Energy Institute UK 
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Education  

People – the most important asset 

9 

 

18-20 degrees 
Celsius are sufficient 

for a healthy 
environment at 

home; by reducing 
by 1 degree per 

year…. 

Make a good climate 

Customers 

Specialists 

Suppliers 

Projects team Management 

1000 trained employees, 12 
winners 

450 Kg 

CO2 

135 € 

Employees 
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Our considerations 
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► Because industry was pro-active and invested massively in improving 

efficiency, further progress may be slowed down by 2 factors: 

 

- Long payback periods and low IRRs for additional efficiency 

projects (“low hanging fruit” already picked) 

 

- Policies need financing mechanisms or incentives to spur 

additional investment 

 

 

► Thus, policies shaped to incentivize industrial consumers can determine 

the economics of additional projects and help reach more ambitious 

efficiency targets (e.g. Germany) 

 


